AGENDA ITEM NO.
EMPLOYMENT COMMITTEE - 14th October 2003

SUBJECT: EMPLOYEE AGED OVER 65
FROM: PLANNING AND ENGINEERING

PURPOSE OF THE REPORT

Under section 5.7 1) of the Personnel Handbook, Committee approval is required to
further extend the service of an employee beyond the first 12 months of normal
retirement age.

BACKGROUND

A range of alternative options has been considered. These were to leave the post
vacant, recruit somebody else either permanently or temporarily, or to employ
agency/casual staff. To leave the post vacant at the moment, however, would
cause operational problems. Employing agency of casual staff would be expensive
and it is unlikely anyone new employed directly by us would perform a level of
service comparable to the present post holder, who is competent and reliable in all
areas of work.

POLICY AND BUDGET FRAMEWORK

The proposals have no relation to the Policy and Budget Framework, Community
Plan, or have any environmental impact.

However, as advised at the last Employment Committee the current policy for
extending the service of an employee over the age of 65 could be considered to be
discriminatory. Consultation is currently taking place with UNISON and GMB/MPO
to review this and a report will be brought to the Committee as soon as possible.

RECOMMENDATION

That the Employment Committee approves the continuation of service for a further
12 months of a post holder aged 66.

John Archer
Head of Planning and Engineering

BACKGROUND PAPERS

Nil
Areas in District Affected: Nil
Executive Portfolio Area and Holder: Environment
Key Decision: No
Included in Forward Plan: No

For further information about this report please contact:
Contact Officer: John Archer
Tel:(01926) 456500 (Direct Line)

E-Mail john.archer@warwickdc.gov.uk
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