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1. SUMMARY 

 

1.1 This an update on the appraisal completion rate for 2009 
 

2. RECOMMENDATION 
 
2.1 That Employment Committee note the report 
 
3. REASONS FOR THE RECOMMENDATION 
 
3.1 An update was requested for this Committee meeting on progress for 2009 
 
4. ALTERNATIVE OPTION CONSIDERED 
 
4.1 none 
 
5. BUDGETARY FRAMEWORK 
 
5.1 There are not any budgetary implications 
 
6. POLICY FRAMEWORK 
 
6.1 There are not any policy implications 
 
7. BACKGROUND 
 
7.1 There has been an increase from 86.4% in October to 94.5% to date. There are 31 

still outstanding. 


