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1. SUMMARY 
 
1.1 This report updates members on the new legislation on employer duties for 

Staff not in a workplace pension scheme and recommends postponement of 
existing staff into the pension scheme under the new terms of auto enrolment. 

 
2. RECOMMENDATION 
 

2.1 That the Executive agrees to defer the enrolment date to non- members of the 
current scheme to 1st October 2017. 

 
2.2 That Executive agree to update the Medium Term Financial Strategy and HRA 

Business Plan with the forecast associated costs in 5.1 and 5.2, subject to 

agreeing Recommendation 2.1. 
 

3. REASONS FOR THE RECOMMENDATION 
 

3.1 Workplace pension law has changed. Every employer has new legal 

 duties to help their workers in the UK save for retirement. They will have 

 to automatically enrol employees into a qualifying workplace pension 
 scheme and make contributions towards it. This will result in a cost to 

 WDC. 
 

3.2 WDC’s date for automatic enrolment (staging date) is the 1st October 
2013.  The Council will need to auto enrol anyone who isn’t already in 

the scheme on the 1st October 2013 or who joins the Council on or after 
that date. The Council has the option of delaying the staging date for 

existing employees to October 2017, which would allow for us to budget 
for this additional cost. For the Council, the maximum additional cost is 

estimated to be around £200,000 per annum. 
 

3.3 By choosing to defer the enrolment date until October 2017, it will allow staff to 
decide if they wish to join the current scheme or not. This is the current 
situation. It will also delay the revenue costs to the Council. 

 
4. POLICY FRAMEWORK 

 

4.1 Policy Framework – the report does not bring forward changes to the 

policies listed below:   
 

• Development Plan Documents  
• Fit for the Future  

• Food Law Enforcement Service Plan 
• The plan and strategy which comprise the Housing 

Investment Programme 
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5. BUDGETARY FRAMEWORK 
 
5.1 From our records we have been able to ascertain that approximately 80% of 

staff are currently in the Local Government Pension Scheme (LGPS).  The 
remaining 20% have chosen not to join the LGPS. These staff will need to be 

given the option of being enrolled on the 1st October 2013 or deferring until 
2017 if the decision to defer is taken by Executive. If the decision to delay is 
taken, staff will still have the option of joining the LGPS before 2017 if they 

wish to do so. 
 

5.1 Based on existing staff numbers at the time of writing this report,  we estimate 
that the maximum cost of enrolling all non-members to the current LGPS 
pension scheme is approximately £200k per annum (£170k General fund and 

£30k Housing Revenue Account).  
 

5.2 Within the Council’s General Fund financial projections £131,500 per annum has 
been provided for from 1 October 2013. There would also be additional costs for 
the Housing Revenue Account Business Plan as described in paragraph 5.1 

above. Members should note that a decision to defer the auto-enrolment 
scheme until 2017 would defer the savings required during 2013-14 and 2014-

15 by this sum, but increase the overall on-going savings by 2017-18 and 
2018-19 by a further £40,000 (as a worst case should all employees not opt out 

of the scheme). 
 
5.3 There is also a costs associated to our casual staff. Whilst casuals are not 

defined as a ‘worker’ under the scheme they qualify as ‘non-eligible jobholders’ 
and some of them will meet certain criteria that is set against the scheme.  

Because they are not considered a worker they are not eligible to be enrolled 
into the LGPS scheme and the Council will have to set up a National 
Employment Savings Trust (NEST) or equivalent scheme to enroll them and 

make contributions. 
 

5.4 An assessment has been carried out on our casual population and currently 9 
meet the salary threshold of over £9,440 per annum and would be auto-
enrolled in the NEST scheme at a maximum cost of £2.8k if we contribute 3% 

to the scheme.  24 casuals currently have the option of joining the scheme 
(those earning between £5,668 and £9,439 per annum) at a further maximum 

cost of £5.2k  
 
5.5 Below is the employer contribution table for the casual base as set by the 

Government: 
 

  

Timing 
Minimum that has to be contributed by 

the employer 

October 2012 to September 

2017 
1% 

October 2017 to September 

2018 
2% 

October 2018 onwards 3% 

 

 Employee contributions are also set on a sliding scale with a minimum of 1% in 
2012-2017 rising to 3% by 2018. 
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6.   BACKGROUND 

  

6.1 A number of new employer duties have been introduced under the 
 pension regulations 2012 that will give millions of workers access to 

 pension provision, many for the first time. Employers have been  given 
 certain timeframes to comply with the legislation dependent upon the 

 number of employees they have.  Larger employers started in April 
 2013 and continue through until 2018 for employers with less than 50 

 employees. 
 

6.2 Below is a timetable of the proposals outlined above.  
 

 Pension 
Scheme 

Auto Enrolment Date  

Current 

Permanent/Contra
ct Staff 

LGPS 1October 2013 or defer 

up to 1 October 2017 

All subject to auto 

enrolment 

New 

Permanent/Contra
ct Staff 

LGPS 1October 2013 or up to 

3 month postponement 

All subject to auto 

enrolment 

Current Casual 

Staff 

NEST 1October 2013 or defer 

up to 1 October 2017 

Auto enrolled if 

earning over £9,440, 
and option of 

enrolling if earning 
£5,668-£9,439 

New Casual Staff NEST 1October 2013 or up to 
3 month postponement 

Auto enrolled if 
earning over £9,440, 
and option of 

enrolling if earning 
£5,668-£9,439 

 
 

 
  
 

 


