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Contrary to the policy framework: No 

Contrary to the budgetary framework: No 

Key Decision? No 

Included within the Forward Plan? (If yes include reference 
number) 

No 

Equality Impact Assessment Undertaken Yes 

 
 

Officer/Councillor Approval 

Officer Approval Date Name 

Chief Executive/Deputy Chief 
Executive 

04/01/17 Andrew Jones 

Head of Service 04/01/17 Marianne Rolfe 

CMT   

Section 151 Officer   

Monitoring Officer   

Finance  Mike Snow 

Portfolio Holder(s)  Moira-Ann Grainger 

Consultation & Community Engagement 

 

Final Decision? No 

Suggested next steps (if not final decision please set out below) 
 

 

 

Health Scrutiny & Overview Sub- 
Committee 

 

Agenda Item No. 6 

Title Health & Wellbeing Update 

For further information about this 

report please contact 

Rob Chapleo, Health and Wellbeing 

Officer 
Email: rob.chapleo@warwickdc.gov.uk 

Tel: 01926 456707 
 

Wards of the District directly affected  All 

Is the report private and confidential 
and not for publication by virtue of a 

paragraph of schedule 12A of the 
Local Government Act 1972, following 

the Local Government (Access to 
Information) (Variation) Order 2006? 

No 
 

Date and meeting when issue was 
last considered and relevant minute 

number 

No 

Background Papers Nil 
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1. Summary 
 

1.1 The report outlines the work that it being undertaken across the Council to 

improve the Health and Wellbeing of those who reside in, work in and visit 
Warwick District. 

 
2. Recommendation 
 

2.1 That the committee note the report. 
 
3. Reasons for the Recommendation 
 

3.1 Members require a rolling update on progress. 
 
4. Policy Framework 
 

4.1 Policy Framework – The Report catalogues the work in which the Council 

engages to advance and protect the health and wellbeing of residents and 

visitors to the District. 
 
4.2 Fit for the Future –The report details the work that contributes to the vision of 

making Warwick District a great place to live work and visit, as set out in the 
Sustainable Community Strategy with specific reference to key policy priority 

areas of Health and Well Being, Community Protection and Housing. Proposals 
within the report set out how the recommendations contribute toward the 

‘Service’ strand of policy. 
 
4.3 Impact Assessments – There are no particular impacts of new or significant 

policy changes proposed in respect of Equalities. 
 
5. Budgetary Framework 
 

5.1 There are no specific budgetary implications. 
 
6. Risks 
 

6.1 There are no risks proposed by the report. 

 
7. Alternative Option(s) considered 
 

7.1 No alternative options were considered. 
 
8. Background 
 

8.1 A report is submitted to the Health and Wellbeing Board Portfolioholders Group for 
its consideration in order to demonstrate the work which Warwick District Council has 

undertaken to meet the Board’s Health and Wellbeing Strategy. 
 
8.2 The Appendix is an update to the report last submitted to this Committee. 
 

8.3 It was agreed that this report will be updated to provide the Committee with an 

up to date picture of the full range of work delivered by the Council which contributes 
to the health and wellbeing agenda. 
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Summary of Health & Wellbeing Interventions 2016 
 
NOTABLE PROGRESS SINCE LAST MEETING 22 NOVEMBER 
 
PROMOTING INDEPENDENCE 

 
Health & Wellbeing Lead (H&WB Lead officer) meeting with Councillor Edgington – 

Ideas for progressing his ‘Dementia Friendly Warwick’ agenda. 
 
COMMUNITY RESILIENCE 
 

Training Sessions ‘Walking for Health’ Walk Leader – 16 volunteers attending. This is 

certainly good progress towards dealing with a conspicuous absence of Walks for 
Health in Warwick District. 
 
INTEGRATION AND WORKING TOGETHER 
 

Meeting County Dementia Action Alliance at Rugby, Councillor Edgington in 
attendance. This is the coordination and mutual support body for progressing 

‘Dementia Friendliness’ in Warwickshire. For example, Warwickshire Police introduced 
The Herbert Protocol. It is a national scheme being introduced by the Police and other 
agencies which encourages carers to compile useful information which could be used 

in the event of a vulnerable person going missing. 
 

A similar support agency, the County Food for Health meeting was hosted – items on 
the agenda were- 

Cooking with different ethnic groups or cook and eat 

Community gardens 
A partnership approach to working with schools 

Improving access to affordable food 
Healthy eating in the workplace 
A summary of Trading Standards activity 

 

Warwickshire Smokefree Alliance – there is a move to topic/project based reporting eg 

a County initiative involving H&CP staff to investigate exposure of children to tobacco 
smoke in cars. Previously, signatories were being asked to report on an excessive list 

of issues, not necessarily within their remit. 
Wellbeing Charter South Warwickshire Foundation Health Trust – audit completed by 
H&WB lead officer, award pending. 

Meeting with Public Health – future of shadow Board South to mirror the one in the 
North of the County and Health Scrutiny 

Meeting Human Resources – development of a schedule of internal health awareness 
sessions for staff as required by the Wellbeing Charter. 
 

On 2nd February the inaugural meeting of the WDC Officers Health & 
Wellbeing Steering Group will be held. This group draws representatives 

from all Council Departments in order to reinforce the corporate nature of 
our approach. Colleagues will bring forward relevant information from their 
areas to feed efficient and consistent updates for all stakeholders needing to 

know. 
 


