Appendix 3 - Director of Public Health Annual Report 2016 — Recommendations (endorsed

by the HWBB)

Report is available online - publichealth.warwickshire.gov.uk/annual-report/

Recommendation

Achievements made/projects
delivered/ongoing (vignette
template A)

Work/activity Coming up
(vignette template B)

Recommendation 1- STP —

| recommend the Health & Wellbeing
Board (HWBB) does all it can to ensure
that the local STPs acknowledge their
individual organisational
responsibilities to focus on prevention
and early intervention

Councillor awareness briefing

Sub Committee awareness
briefing

Senior Officers awareness briefing
Formation of the South
Warwickshire Health Partnership

Actions to be agreed by newly
formed SWHP

Recommendation 2 - Community

Capacity

| recommend that all statutory

partners with health and wellbeing

responsibilities across Warwickshire:

e develop a coordinated
comprehensive asset based
approach to community capacity;

® recognise and support the
increasing role played by informal
carers;

e  ensure the other ‘Community
assets' - families, friends and local
people who have the ability to
support each other; and

e promote 'wellbeing' and empower
people to find solutions to
improve their health and

Reviewed the delivery of Health
and Wellbeing within WDC
Mapped WDC contributions

Actions to be agreed for 2018-
19

wellbeing
Recommendation 3 - Place based Reviewed the delivery of Health
working and Wellbeing within WDC

| recommend the HWBB partners:

e renew their commitment to place
based working to improve health
and wellbeing;

e promote and challenge the STP to
acknowledge and embed this
place based working at the core of
their plans; and

e engage with local government
assets such as housing, transport
and planning to develop a healthy
places approach

Mapped WDC contributions

Recommendation 4 - Making Every

Contact Count

| recommend the HWBB partners:

e commit to the principles of MECC;

e promote the MECC approach;

e ensure all front line staff are
trained in the Five Ways to

Being delivered by front line
officers
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Wellbeing/MECC approach and
feel confident to have the
conversation, where appropriate;
and

include Five Ways to
Wellbeing/MECC as an essential
element of the induction
programme for new staff

Recommendation 5 - The workplace
| recommend that all statutory
partners in Warwickshire:

sign up to the 'Workplace
Wellbeing charter' (or equivalent);
promote adoption of the charter
through the Local Enterprise
Partnership (LEP) and the
Chamber of Commerce; and
encourage a similar commitment
from partners across the
combined authority area

Have achieved Workplace
Wellbeing Charter

Assess WWC for other
organisations

Use Smoke free staff to cross
promote WWC.
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