
 

 

Audit & Standards Committee 
Wednesday 18 January 2023 

 

An additional meeting of the above Committee will be held in the Town Hall, Royal 
Leamington Spa on Wednesday 18 January 2023, at 6.00pm and available for the public 
to watch via the Warwick District Council YouTube channel. 

 
Councillor K Dickson (Chairman) 

Councillor I Davison (Vice-Chairman) 

Councillor M Ashford 

Councillor R Dickson 

Councillor G Illingworth 

Councillor C King 

Councillor V Leigh-Hunt 

Councillor M Luckhurst 

Councillor R Margrave 

Councillor N Murphy 

Councillor D Russell 

Councillor T Wright 

 

Although not members of the Committee, Ms Pyke and Mr Tomkinson, the Council’s 
Independent Persons normally attend. 
 

Agenda 
 

1. Apologies & Substitutes 
 

(a) to receive apologies for absence from any Councillor who is unable to attend; and 

(b) to receive the name of any Councillor who is to act as a substitute, notice of 
which has been given to the Chief Executive, together with the name of the 

Councillor for whom they are acting. 
 

2. Declarations of Interest 
 

Members to declare the existence and nature of interests in items on the agenda in 
accordance with the adopted Code of Conduct.  

 
Declarations should be disclosed during this item. However, the existence and nature 
of any interest that subsequently becomes apparent during the course of the meeting 

must be disclosed immediately. If the interest is not registered, Members must notify 
the Monitoring Officer of the interest within 28 days. 

 
Members are also reminded of the need to declare predetermination on any matter. 
 

If Members are unsure about whether or not they have an interest, or about its 
nature, they are strongly advised to seek advice from officers prior to the meeting. 

 
3. Minutes  

 

To confirm the minutes of the meeting held on 22 November 2022 (Pages 1 to 4) 
 

 

https://www.youtube.com/channel/UCH2JuoJ4qB-MLePIs4yLT0g


Part A – Audit Items 
 

4. Audited Statement of Accounts and Audit Findings Report  
 

To consider a report from Finance.        (Pages 1 to 17) 
 

Part B – Other Items 
 

5. Warwick District Council and Parish Election Scale of Fees   
 
To consider a report from Democratic Services.  (Pages 1 to 4) 

 

6. Appointments to the Budget Review Group Meeting 
 

To appoint Members from the Committee to sit on the Budget Review Group Meeting 
on Wednesday 8 February 2023 at 6.00pm. 
 

 

Published Tuesday 10 January 2023 

General Enquiries: Please contact Warwick District Council, Riverside House, Milverton Hill, 
Royal Leamington Spa, Warwickshire, CV32 5HZ. 
Telephone: 01926 456114 

E-Mail: committee@warwickdc.gov.uk  
 

For enquiries about specific reports, please contact the officers named in the reports. 
You can e-mail the members of the Committee at auditstandards@warwickdc.gov.uk 
 

Details of all the Council’s committees, councillors and agenda papers are available via our 
website on the Committees page 

 
We endeavour to make all of our agendas and reports fully accessible. Please see our 
accessibility statement for details. 

 

 

The agenda is available in large print on request, 
prior to the meeting, by telephoning (01926) 

456114 

mailto:committee@warwickdc.gov.uk
mailto:auditstandards@warwickdc.gov.uk
http://www.warwickdc.gov.uk/committees
https://www.warwickdc.gov.uk/accessibility
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Audit & Standards Committee 

Minutes of the meeting held on Tuesday 22 November at the Town Hall, Royal 

Leamington Spa at 6.00pm. 
 
Present: Councillors K Dickson (Chair); Davison, R Dickson, Illingworth, King, 

Luckhurst, Margrave, Murphy, and Russell. 
 

Also Present: 
Independent Persons: Mr Tomkinson. 
Portfolio Holder for Resources: Cllr Hales  

 
Officers: Sophie Vale (Committee Services Officer); Graham Leach (Democratic 

Services Manager & Deputy Monitoring Officer); Richard Barr (Audit & 
Risk Manager; Richard Wilson (Principal Accountant); and Andrew 
Rollins (Head of Finance). 

19. Apologies and Substitutes 

Apologies for absence were received from Councillors Ashford and Wright, 

and Independent Person – Belinda Pyke. 

20. Declarations of Interest 

There were no declarations of interest made. 

21. Minutes 

The minutes of the meeting held on 30 August 2022 were taken as read 

and signed by the Chair as a correct record.  

22. Treasury Management Activity Report for period 1 April 2022 to 30 

September 2022  

The Committee considered a report from Finance which detailed the 
Council’s Treasury Management performance for the period 1 April 2022 

to 30 September 2022.  
 

The Committee had concerns about investments in countries such as 
Qatar and Kuwait and were advised by the Principal Accountant that 
investment decisions were based on credit rating. Countries with the same 

or higher rating as the UK were permitted under the Council’s set of 
parameters. He stated that the Council enlists the services of a broker to 

inform them of the investment options most suited to the Council’s needs 
at the time. The Council then chooses the most appropriate option with 
the best terms. Members were advised that the removal of these countries 

from the Council’s approved list, and the possibility of introducing an 
environmental, social and governance (ESG) approach to cash 

investments would be taken to a Programme Advisory Board for 
consideration. Any recommendations would be brought back to Council as 
part of the Annual Treasury Management Strategy in February 2023. 

However, the Committee were advised that a more specific direction of 
funding investment would potentially reduce the income from such 

investments. Equally, the Council needed to be mindful that it could not 
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ensure these criteria were applied two or three steps down the chain of 

investment. 
 

Resolved that the report and appendices, be noted. 

(Councillor King arrived at the meeting during this item) 

23. Internal Audit Quarter 2 2022/23 - Progress Report 

The Committee considered a report from Finance which advised on the 
progress in achieving the Internal Audit Plan 2022/23, summarised the 

audit work completed in the second quarter and provided assurance that 
action had been taken by managers in respect of the issues raised by 
Internal Audit. This aided effective governance within the Council. 

In response to a comment from the Committee, the Audit and Risk 
Manager stated that, regarding the audit of Leaseholder Service Charges, 

the responsible officer was still awaiting input from Legal Services. The 
Democratic Services Manager and Deputy Monitoring Officer assured 
Members that he would follow this matter up with Legal Services in their 

next review meeting.  

Resolved that the report and appendices, be noted 

and approved. 

24. Annual Governance Statement 2021/22 Action Plan: Review of 

Progress 

The Committee considered a report from Finance which reviewed the 
progress that was being made in addressing the ‘Significant Governance 

Issues’ facing the Council as set out in its Annual Governance Statement 
2021/22. The appendix accompanying the report detailed the progress in 

addressing the Significant Governance Issues. 

The recommendation helped fulfil Members’ responsibility for effective 
corporate governance within the Council and provided assurance to 

Members that the governance issues identified as part of the compilation 
of the Annual Governance Statement were being addressed. 

The Democratic Services Manager and Deputy Monitoring Officer advised 
that the Performance Management Officer would be sending regular 
reminders to all Members on where to access performance data. He 

agreed to write to the chairs of the Programme Advisory Boards to 
recommend that they regularly access the data for their Service Area.  

In response to a question about the balance between the two scrutiny 
Committees (the Overview & Scrutiny Committee and the Audit & 
Standards Committee) and the possibility for reviewing the scrutiny 

capabilities of each committee, the Democratic Services Manager and 
Deputy Monitoring Officer advised that a committee should be allowed a 

full 12-month cycle before review.  

Resolved that the progress being made in 
addressing the Significant Governance Issues 

pertaining to the Annual Governance Statement 
2021/22, be noted. 
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25. 2023 Review of Parliamentary Boundaries  

The Committee considered a report from Democratic Services which 
informed of the consultation on the revised proposals for the 

Parliamentary Constituencies for Warwick District and provided a 
suggested submission on behalf of the Council. 

The report provided a summary of the final proposals for consultation 

published by the Boundary Commission for England (BCE) and, because 
there had been no material changes to the proposals, it was considered 

appropriate for the Committee to express its disappointment.  

In response to questions from Members, the Democratic Services Manager 
and Deputy Monitoring Officer stated that Warwick District Council did not 

have to make the same representation as Stratford-on-Avon District 
Council or Rugby Borough Council because the concerns of Warwick 

District Council were about the ‘donut’ effect on the Warwick and 
Leamington constituency, and therefore did not impact the views of the 
other Councils.  

Resolved that 

(1) no further comments on the proposals be 

submitted except to expresses its 
disappointment at the view taken by the 

Commission, subject to (2) below; and 

(2) following the publication of the Electoral 
Registers in Warwick District, Rugby Borough 

and Stratford-on-Avon District on 1 December 
2022, the Democratic Services Manager & 

Deputy Monitoring Officer, in consultation with 
the Chair of this Committee, be authorised to 
highlight to the Commission the electorates for 

the two proposed Constituencies for Warwick 
District if either are already outside the 

proposed tolerances for new Constituencies (no 
smaller than 69,724 and no larger than 77,062) 
and ask that the Commission remodel their 

proposals across the West Midlands to see if 
they have already created Constituencies 

outside of their tolerance before any further 
expected growth in electorates between now 
and 2031 (the next review). 

26. Burton Green Community Governance Review  

The Committee considered a report from Democratic Services that 

informed Members of the responses received to the consultation for the 
review of electoral arrangements within the parish of Burton Green. 

In terms of alternative options, the Committee could consider adopting the 

order of removing the Warding for Burton Green Parish Council. However, 
based on the feedback it was not considered appropriate.  

In response to comments from Members, the Democratic Services 
Manager and Deputy Monitoring Officer stated that the upcoming housing 
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development in Burton Green, as well as ongoing HS2 works, had been 

considered by officers. Another review would be undertaken in a few 
years’ time to consider the changes from these developments.  

Resolved that 
 
(1) the views received in connection with the 

consultation, be noted;  

(2) no further action be taken, and no amendments 

be made to the current electoral arrangements 
of the Parish of Burton Green; 

(3) officers inform Burton Green Parish Council of 

the outcome and remind them of the criteria to 
fill the vacant seats; and 

(4) officers are asked to promote how to become a 
Parish Councillor, including the relevant criteria 
for standing for election, in partnership with 

Warwickshire Association of Local Councils 
ahead of the elections in May 2023. 

27. Co-option of Parish/Town Council Representative  

Members received nominations for the co-opted representative to the 

Committee. It was 

Recommended to Council that Councillor Brian 
Smart of Whitnash Town Council be appointed as the 

co-opted representative to the Audit & Standards 
Committee.  

(The meeting ended at 7.19pm) 
 
 

 
CHAIR 

18 January 2023 
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Agenda Item No 4     
Audit & Standards Committee 

18 January 2022 

Title: Statement of Accounts 2021/22 Update 
Lead Officer: Andrew Rollins (01926 456013) 
Portfolio Holder: Councillor Hales 
Wards of the District directly affected: N/A 
 

Approvals required Date Name 

Portfolio Holder 12/01/23 Cllr Hales 

Finance 12/01/23 Andrew Rollins 

Legal Services   

Chief Executive 12/01/23 Chris Elliot 

Head of Service(s) 12/01/23 Andrew Rollins 

Section 151 Officer 12/01/23 Andrew Rollins 

Monitoring Officer 12/01/23 Andrew Jones 

Leadership Co-ordination 

Group  
  

 
Final decision by this 
Committee or rec to another 
Cttee / Council? 

Yes 

 

Contrary to Policy / Budget 
framework? 

No 

Does this report contain 

exempt info/Confidential? 
If so, which paragraph(s)? 

No 

Does this report relate to a 
key decision (referred to in 

the Cabinet Forward Plan)? 

No 

Accessibility Checked? Yes 
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Summary  

This report provides an update on the progress of the 2021/22 audit. The External 

Auditor’s Audit Update Report is also presented. Whilst work on the audit is not 

concluded, it is expected that the auditors will issue an unqualified audit opinion.  

Recommendation(s)  

(1) That the Committee notes the 2021/22 Audit Update Report, including the 
headlines from the audit, key messages arising from the work and the Value for 
Money (VFM) procedures to date. 

(2) That the Committee agrees that the Accounts are not adjusted in respect of the 
Pensions Valuation as highlighted in the Audit Update Report. 

 

1 Reasons for the Recommendation 

1.1 The production and subsequent audit of the Council’s Financial Statements has 

been challenging and time consuming this year for both officers and Auditors. 
Progress on the audit has been outlined by Grant Thornton in Appendix A, The 
Audit Update Report. Further commentary on these key headlines is provided 

below. 

1.2 2021/22 has been a transitional year for the Council in terms of the audit, and 

as a result the Accountancy team has faced increased challenges.  The merger 
collapse during a key period of the Statement of Accounts production resulted 
in significant changes affecting staff resourcing in the team, and subsequent 

gaps in the establishment. Periods of interim arrangements have led to the 
team only becoming fully established once again in January. Prioritisation has 

been given to the Council’s response to the merger collapse by officers, 
including responding to information requests and updating forecasts to reflect 
that schemes and efficiencies linked directly to the merger were no longer going 

to materialise. 

1.3 The implementation of a new Finance Management System mid-year, launching 

November 2021, has also impacted upon the production of the accounts and 
the audit process. As officers continue to learn how to get the best out of the 

new system, many tasks have taken longer than expected, with all working 
papers requiring significant updates. It should be noted that despite these 
issues the Council remains in a far better position than many other Local 

Authorities, including some who have also moved across to new Finance 
Systems in recent years. 

1.4 The draft 2021/22 Statement of Accounts were published on the 5 September. 
The statutory deadline for this year was moved to 1 August. The reasons for 
the delay in publication have previously been reported to members in advance 

of the statutory deadline, but predominantly are linked to the points raised in 
sections 1.2 and 1.3.  

1.5 The accounts have been subject to audit by Grant Thornton, the Council's 
external auditors. The date for the audited accounts to be signed off was 30 
November. As reported to the Committee in November, the auditors have not 

been able to complete their work to enable the accounts to be signed off by this 
date.  
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1.6 In order to publish the draft on the 5 September to ensure the audit could 

commence on time, some notes were incorporated into the statements without 
the expected or necessary levels of review and had to bypass established 

quality assurance processes. These typically require a secondary review of the 
note by a Principal Accountant in the team and are then signed as approved 

and ready for inclusion. This has lead to some notes being incorrect, which will 
result in changes to the primary statements.  

1.7 Delays in understanding what is being required by audit, and then subsequently 

being able to issue the necessary information has resulted in the audit taking 
longer than expected. Many of these issues have been exacerbated as officers 

learn how to use the new Finance Management System, but also due to 
processes being set up as part of the system implementation to reflect what 
was deemed acceptable in previous years by audit now requiring change. 

1.8 It should be noted that the issue with the reports provided is that audit 
consider them to contain too many transactions, which in turn would increase 

the sample size required, the time taken to complete the sample work and 
therefore the cost of completing the audit. Officers have worked to ensure 
reports that could facilitate a smaller sample have been provided. This has 

proved at times to be difficult, given that the new system was developed and 
reports produced based on what had worked in prior years from a 

management, delivery and audit perspective. 

1.9 This issue also emphasised the increased challenge of completing an audit 
entirely remotely. During the interim stage of the audit, Grant Thornton had 

requested that they complete some of the audit ‘on-site’. This request was 
supported in principle, on the condition that a timetable was shared with 

officers to ensure that the appropriate staff were available in the office for face-
to-face work as required. However, this was never raised again as a 
requirement by Grant Thornton. 

1.10 In hindsight some of the issues faced in providing the appropriate reports for 
sampling, in addition to other audit tasks, could have been resolved in a more 

timely manner with an ‘on-site’ in person audit. As part of the review into this 
year’s audit, there will be a recommendation from management that some of 

the audit moves back to being in person. This would bring clear benefits to the 

clarity and timeliness of requests and responses for both sides. 

1.11 In addition, Appendix A also provides details of an adjustment identified during 
the 2021/22 audit to date which will remain uncorrected within the final set of 

financial statements. The Audit and Standards Committee is required to 
approve management’s proposed treatment of such items. 

1.12 Audit have reported that the audit of the Warwickshire Pension Fund has 

identified the gross assets are understated by £13.6m owing to the valuation 
being received in arrears and the Pension Fund not being able to capture the 

movement in the value of the investment in the final quarter of 2021/22. 
Warwick District Council’s share of this is £0.81m, meaning that net assets are 

understated by this amount. 

1.13 The reason this has not been adjusted is on the basis that it is immaterial, and 
will be corrected in the next valuation. This decision does not impact on the 

funding available to the Council. Members will be asked to approve this in the 
Letter of Representation, which will come to A&S alongside the Audit Findings 

Report and Statements when complete. 
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1.14 While the audit of the accounts is nearing completion, there is still a 

considerable amount of audit work outstanding. Work is ongoing with the tasks 
outlined on page 5 in the Audit Update Report. Therefore, Grant Thornton will 

not be able to issue their final audit statement and so sign off the accounts until 
they have finished this work. 

1.15 The Value for Money work is still to be finalised by the Auditors. This does not 
have to be confirmed alongside the Accounts. Grant Thornton plan to report on 
the VFM in a separate Auditor’s Annual Report at a future Audit & Standards 

Committee. After that, the Auditors should be able to conclude the overall 
2021/22 Audit.  

1.16 Having the audited accounts in a position where they can be signed off 
imminently in the current environment will still be a major achievement, 
despite the challenges discussed and the delays faced throughout the process. 

This has only been possible due to the hard work and commitment of the 
Accountancy Team, officers from across the Council, and also from the external 

auditors. The close working from all involved has been important in enabling 
the Council to get to this position.  

1.17 However, given the points raised within the Audit Update Report, it will be 

necessary to ensure a full and thorough debrief and review of the process is 
carried out ahead of the 2022/23 Audit commencing. This will be completed 

with feedback from External Audit, to enable Officers to be best placed to 
resolve areas of weakness and deliver continuous improvement, and 
maximising the potential offered by the new Finance system. 

1.18 An action plan will then be developed which will be regularly reported to the 
Chair of Audit & Standards and the Portfolio Holder. 

1.19 It is expected that the lessons learned this year-end will give more time in the 
production process by ensuring the agreed timetable does not slip. Further 
developments to the new Finance Management System, including enhancing 

the reports and data extracted from the system for year-end will be completed. 
Staff also now have more experience in using the system, and this should 

improve the efficiency of the project.  

1.20 In addition, we have now successfully appointed to all vacant posts on a 
permanent basis within the Accountancy Team following a year of resourcing 

challenges. Stability within the team should benefit the process and ensure the 
team is not as stretched as it has been for large periods of 2022. 

1.21 Sticking more closely to the timetable will also enable the necessary quality 
assurance work to be completed prior to the draft publication, minimising 

errors, and mitigating the concerns raised around quality assurance in section 
1.6. 

 

2 Alternative Options  

2.1 No alternative options are presented for consideration. 

 

3 Legal Implications 

3.1 N/A 
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4 Financial 

4.1 The original scale fee for the audit agreed by Public Sector Audit Appointments 
(PSAA) was £41,290. Grant Thornton is currently seeking £73,140 for the cost 

of the audit, with details of causes for this increase included in their report. 
Much of these requirements reflect increased standards and requirements with 

which they are due to adhere to. The final fee is subject to change depending 
on the additional requirements in completing the audit. This will need to be 
agreed with Warwick District Council, and then agreed by PSAA.  

4.2 In recognition of some these increased requirements, the Government agreed 
£15m additional funding towards the cost of the 2021/22 audits, with each local 

authority receiving £21,285 towards the increased costs. 

 

5 Business Strategy  

5.1 Warwick District Council has adopted a Business Strategy  which sets out key 
areas for service delivery. The audited accounts support all strands of the 

Business Strategy by way of confirming how the Council is using its resources. 

5.2 Health, Homes, Communities,  

5.3 Green, Clean, Safe,  

5.4 Infrastructure, Enterprise, Employment,  

5.5 Effective Staff,  

5.6 Maintain or Improve Services   

5.7 Firm Financial Footing over the Longer Term. The National Audit Office issue 
guidance for auditors, which requires them to consider whether a body has put 

in place proper arrangements to secure economy, efficiency and effectiveness 
in its use of resources. This is covered under Value for Money arrangements, 

with the Audit Findings Report identifying whether there are any risks of 
significant weakness in the Council’s approach. 

 

6 Environmental/Climate Change Implications 

6.1 N/A 

 

7 Analysis of the effects on Equality 

7.1 N/A 

 

8 Data Protection 

8.1 N/A 

 

9 Health and Wellbeing 

9.1 N/A 
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10 Risk Assessment 

10.1 The closure of the Accounts continues to be a key project across the Council. A 
detailed timetable and action plan, in conjunction to clearly defined processes, 

procedures and working papers, are designed to reduce the risks involved in 
closing the Accounts and producing the Audited Statement of Accounts. 

 

11 Consultation 

11.1 TBC  

 

Background papers:  

Audit Update Report – Appendix A 

Supporting documents:  

Draft Statement of Accounts 2021/22 
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Agenda Item 5 
Audit & Standards Committee 

18 January 2023 

Title: Warwick District Council and Parish Election Scale of Fees 
Lead Officer: Graham Leach, Democratic Services Manager & Deputy 
Monitoring Officer (01926 456114) 
Portfolio Holder: Councillor Day 
Wards of the District directly affected: None 

 

Summary  

The report seeks agreement for the increase in elections fees payable to staff for the 

2023 District & Parish Elections. 

Recommendation(s)  

(1) The Scale of Fees of Elections be increased by 6.6% in 2023 and any increase as 
a result of a national pay award for Council workers from 1 April 2021 up to and 
including 1 April 2024, rounded to the nearest 50p remain in place up to 

December 2024; and  

(2) A full review of the Warwick District Election Fees be undertaken and brought 

back to Committee for consideration before December 2024. 

 

1 Background/Information 

1.1 The Council is required to establish the fees payable to persons employed by 
the Returning Officer at its elections, held every four years, and at any by-
election held in between. The authority for approving these fees had been 

delegated by Council to the Audit & Standards Committee. 

1.2 In February 2021 the Licensing & Regulatory Committee approved the Warwick 

District Council and Parish/Town Council Election Scale of fees, up to December 
2024, subject to the inclusion of any increase as a result of a national pay 

award for Council employees from 1 April 2021 up to and including 1 April 
2024, rounded to the nearest 50p. 

1.3 This was agreed in anticipation that employees would receive a percentage pay 

award each year. However, the pay award agreed (in October 22) for April 
2022 was for a flat £1,925 per scale point. As this was not a straight 

percentage increase, consideration needed to be given as to how best to apply 
this to the fees payable to persons employed by the returning officer.  

1.4 It is recognised that there will also be additional demands on polling staff 

through the introduction of the requirement for voter ID in polling stations. It is 
reported by the Electoral Commission there is a shortage of individuals who 

wish to help on elections, and it is an increased challenge at each election to 
recruit staff of sufficient skills to undertake rolls in delivering elections. 

1.5 There is the additional pressure that the election Count will need to be 

completed on Friday 5 May 2023, due to the Coronation on the morning of 6 
May and the bank holiday the following Monday. To that end, officers will be 

seeking to have many more staff working at the Count than usual.  
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1.6 Officers were also mindful of the increase of 6.6% for Members’ Allowances and 
the pressures on cost of living at this time. 

1.7 With these points in mind, officers undertook analysis of the fees for elections 
and how they aligned to scale points for officers. In mapping these fees against 
scale points would have meant an average increase by circa 6.21%, the most 

common increase for a role would be a grade E2 which is an increase between 
5.75% to 6.21%.  

1.8 For these combined reasons it was considered that a 6.6% rise in fees for this 
was considered appropriate. This is anticipated to be followed by a normal % 
increase in April 2023 and April 2024.  

1.9 The Committee should be aware that this proposal should be back dated to any 
elections that have taken place between April 2022 and December 2022, 

however, no elections have occurred in that time. 

2 Alternative Options  

2.1 Officers are aware that different approaches have been taken across 

Warwickshire, where some authorities have provided 4% uplift and others have 
provided that plus additional burden payment, recognising the challenges of 

voter ID. 

3 Consultation and Councillor comments  

3.1 The proposal has been considered and is supported by the Leadership Co-

ordination Group. 

4 Implications of the proposal 

4.1 Legal/Human Rights Implications 

4.1.1 The proposals within the report are within the legislative framework and 
associated guidance. 

4.2 Financial 

4.2.1 The proposed 6.6% would see an increase cost of an estimated £9,000. This 

estimate was based on staffing levels for the PCC election in 2021 (where 
additional staff were used due to covid precautions). However, at this time the 

overall level of staffing is not known (for example, how many counters can be 
recruited). Councillors should be mindful that the increase in cost will be shared 
with any Parish/Town Council which has an election for the specific area at the 

same time. 

4.3 Council Plan 

4.3.1 In respect of the Council Plan, the proposal is to provide appropriate fees to 
employees at the election and encourage those with appropriate skills to help in 
the delivery of this key democratic process. This would have a small impact on 

the Medium Term Financial Strategy, but it is considered acceptable in 
recognising the delivery of the core democratic process.  

4.4 Environmental/Climate Change Implications 

4.4.1 There are no direct environmental implications of the proposal. 

4.5 Analysis of the effects on Equality 

4.5.1 There are no direct impacts on equality matters from the recommendations. 

4.6 Data Protection 

4.6.1 There are no specific data protection issues within the report.  
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4.7 Health and Wellbeing 

4.7.1 There are no Health and Wellbeing implications from the proposals. 

5 Risk Assessment 

5.1 There are no significant risks associated with the report. 

 

 

Background papers: none 

Supporting documents: Report and Minutes of Licensing & Regulatory Committee 

11 February 2021  
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Report Information Sheet 

Please complete and submit to Democratic Services with draft report 

Committee/Date 18 January 2023 

Title of report Elections Fees 

Consultations undertaken 

Consultee 
*required 

Date Details of consultation 
/comments received 

Ward Member(s) 
  

Portfolio Holder WDC 
4/1/23 Day 

Financial Services * 
4/1/23 Lorraine Henson 

Legal Services  
  

Other Services 
4/1/23 Chris Elliott Returning Officer 

Deputy Chief Executive 
4/1/23 Andrew Jones 

Head of Service(s) 
  

Section 151 Officer 
4/1/23 Andrew Rollins 

Monitoring Officer 
4/1/23 Andrew Jones 

Leadership Co-ordination 
Group (WDC) 

  

Other organisations   

Final decision by this 
Committee or rec to 
another Ctte/Council? 

 Yes 

Contrary to Policy/Budget 
framework 

 No 

Does this report contain 
exempt info/Confidential? 

If so, which paragraph(s)?  

 No 

Does this report relate to a 

key decision (referred to in 
the Cabinet Forward Plan)? 

 No 

Accessibility Checked? 
 Yes 
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