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The new Equality Bill  
 
The new Equality Bill was presented to the House of Commons on 24 April 2009.  
It is intended to strengthen protection, advance equality and simplify the law, a 
single Act will replace over 100 existing acts and regulations. Minister for Women 
and Equality, Harriet Harman, pledged the bill would help to "narrow the gap 
between rich and poor and make Britain more equal". 
 
The Bill is expected to receive Royal Assent in Autumn 2010 after a period of 
consultation. 
 
The Equality Bill contains the following: 

1 Introducing a new public sector duty to consider reducing socio-economic 
inequalities; 

2 Putting a new Equality Duty on public bodies; 

3 Using public procurement to improve equality; 

4 Banning age discrimination outside the workplace; 

5 Introducing gender pay reports; 

6 Extending the scope to use positive action; 

7 Strengthening the powers of employment tribunals; 

8 Protecting carers from discrimination; 

9 Offering new mothers stronger protection when breastfeeding; 

10 Banning discrimination in private clubs; and 

11 Strengthening protection from discrimination for disabled people. 
 
The Bill will bring together existing public duties from race, gender and disability 
and extend to them to gender reassignment, age, sexual orientation and religion 
or belief. The Bill will contain powers to outlaw unjustifiable age discrimination in 
goods, facilities and services. 
 

Ministers want to tackle the fact that - 40 years after the introduction of the Equal 

Pay Act - women in the UK still earn on average 23% less per hour than men.  

 

However, business leaders have criticised the measures, saying small firms are 

already struggling to cope with a "mass" of employment law. Miles Templeman, 

director general of the Institute of Directors, said: "This is a further example of 

unnecessary regulation at a time when companies, particularly small and medium-

sized enterprises, are struggling to survive."  
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Ms Harman said there was "no excuse for having unfairness when times are 

difficult. The economies and societies which will prosper in the future are not 

those that have rigid hierarchies, where women know their place and where you 

can't go forward because of the colour of your skin". 

 
Key proposals 
 

Some of the key proposals from the Equality Bill are: 
 

 Introduction of new generic equality duty on public bodies bringing together 
existing public duties on race, disability and gender and extended to age, 
sexual orientation, gender reassignment and religion or belief. 

 Give public bodies, including councils and health authorities, a new social 
economic duty to reduce socio-economic inequalities that people face.   

 Powers to outlaw unjustifiable age discrimination in the provision of 
goods, facilities and services. There will be further consultation on the design 
of the legislation to allow public authorities and businesses to prepare and to 
ensure that the law does not prevent justified differences in treatment based 
on age. 

 
The Government’s Equalities Office has issued a consultation document on 
the details of the proposed new public sector duties, a separate briefing will 
be produced on this.  The deadline for consultation is 30th September 2009. 
 

Requiring transparency 
 
Public bodies will have to comply with the new equality duty in their role as 
employers by reporting on: 
 

 gender pay gaps  

 ethnic minority employment  

 disability employment  

 banning secrecy clauses which prevent people discussing their pay  

 requiring public bodies to tackle discrimination and promote equality through 
their purchasing functions when buying goods and services. 

 introduction of equality „kite mark‟ for the private sector  

 review over next five years on use of Companies Act to require reporting 
on gender pay gap, ethnic minority and disability employment. 
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Extending positive action 
 

 Extending positive action so that employers can take into account, when 
selecting between two equally qualified candidates, under-representation of 
disadvantaged groups.  

 Extending use of women-only short list to 2030. No proposals on ethnic 
minority short lists.  

 Consider whether the Commissioner for Public Appointments should have 
specific power to encourage diversity for appointments. 

 
Strengthening enforcement 
 

 Allow tribunals to make wider recommendations in discrimination cases 
going beyond benefiting the individual so that there are benefits for the rest 
of the workforce.  

 Explore further how to allow discrimination claims on multiple grounds.  

 Further consideration of introduction of representative actions. 
 
Timeframe for Equality Bill 
 
Equality Bill was introduced in House of Commons on 24 April 2009. It is expected 
the Bill will receive Royal Assent in Autumn 2010 after a period of consultation. 
 
The socio-economic duty on public bodies, as well as the public sector Equality 
Duty, is likely to come into force in 2011. 
 
Implications for Warwickshire County Council 
 
Warwickshire County Council has recently achieved Level 3 of the Equality 
Standard for Local Government this translates to „achieving‟ status within the new 
Equalities Framework.  Our ambition is to be confirmed as an „excellent‟ authority 
within the Equalities Framework by 2012.  We have identified areas for 
improvement through our level 3 assessment (confirmed in our IDeA level 3 
Assessment Report), these combined with the new public duties and the Equality 
Framework Standards will form the basis for our equalities and diversity agenda 
over the coming two years.  Through our external work with partners and Public 
Service Board commitments we will also be ensuring we are aligned with and 
meet the expectations laid down in the Comprehensive Area Assessment. 
 
The new social economic duty will give more emphasis and focus to the work we 
are doing to “narrow the gap” and reduce disadvantage between different groups.  
 
For more information contact the Corporate Equalities and Diversity Team on 
01926 412497 or email equalities@warwickshire.gov.uk 


